
RANK / POST
PROFIT SHARE 

%

GENERATION ALLOWANCE 

ELLEBILITY

NEXT LEVEL ELIGIBILITY                                                             

( ACCUMULATION BASIS)

NEXT RANK/POST 

PROMOTION 

 KISAN VIKAS SADAN COORDITOR GROUP   (KVG) 25% NA NA NA

VILLAGE COORDITOR GROUP             (VCG)   12% NA 10 KVS OR 16 LACS LEVEL UP FCG

FPO COORDITOR GROUP                                         (FCG)   10% NA  25 KVS  OR 40 LACS LEVEL UP BCG

BLOCK COORDITOR GROUP                                   (BCG)   5% NA 100 KVS OR 1.6 CR LEVEL UP DCG

DISTRICT COORDITOR GROUP                             (DCG) 4% NA 250 KVS OR 40 CR LEVEL UP SCG

STATE COORDITOR GROUP            (SCG)   3% NA 500 KVS OR 80 CR LEVEL UP NCG

NATIONAL  COORDINATOR GROUP              (NCG)  2% NA      1000 KVS OR 160 CR LEVEL UP ICG

INTER NATIONAL COORDINATOR GROUP (ICG)   1% 1%                                                                        
(24 CR  IF MAINTAINED REGULAR EVERY MONTH) 

1500 KVS OR 240 CR LEVEL UP ADG

ASSOCIATE  DIRECTOR  HONOUR'S GROUP                                        

(ADG)                                     1% 1%                                                                       
(32 CR IF MAINTAINED REGULAR EVERY MONTH)

2000 KVS OR 320 CR LEVEL UP FCCG

FPO  COORDINATOR CHAIRMAN's GROUP                                                  

( FCCG)  1% 1%                                                                         
(40 CR  IF MAINTAINED REGULAR EVERY MONTH)

2500 KVS OR 400 CR LEVEL UP ICG 3 FCPG

FPO  COORDINATOR PRESIDENT's GROUP                                       

(FCPG) 1% 1%                                                                         
(48 CR  IF MAINTAINED REGULAR EVERY MONTH)

3000 KVS OR 480 CR LEVEL UP KVG

RESERVE  ANNUAL  ALLOWANCE FUND KISAN VIKAS GROUP  

(KVG) 1% 1%                                                                           
(480 CR  IF MAINTAINED REGULAR EVERY MONTH OR AS PER 

BOARD OF DIRECTORS DICISION)

ALWAYS RESERVED
ANNUAL EQUAL SHARE  FROFIT  

DISRIBUTION  TO QUALIFIER OF 1% 

OF ALL DOWNLINE 

TOTAL GROUP  DISTRIBUTION 70% ……………………. ………………. ……………

BLOCK SUPPLY PARTNER               (BSP)   4% NA NA
ANNUAL EQUAL SHARE  FROFIT  

DISRIBUTION  TO QUALIFIER OF 1% 

OF ALL DOWNLINE 

DISTRICT SUPPLY PARTNER                                  (DSP)     5% NA NA
ANNUAL EQUAL SHARE  FROFIT  

DISRIBUTION  TO QUALIFIER OF 1% 

OF ALL DOWNLINE 

STATE SUPPLY PARTNER                                        (SSP)      5% NA NA
ANNUAL EQUAL SHARE  FROFIT  

DISRIBUTION  TO QUALIFIER OF 1% 

OF ALL DOWNLINE 

TOTAL SP's  DISTRIBUTION 14% …………………… ……………………… ………………

GRAND TOTAL GRP + SP's 84% ………………. ……………………. ………………….

5. ALL EARNINGS /PROMOTIONS WILL BE COUNTED ON TOTAL EARN BASE AFTER SUPPLY.

RCICO COMMITS AS UNDER…………………

T&C:

RCICO  CO-ORDINATOR's PROFIT DISTRIBUTION PLAN (TERMS  & CONDITIONS APPLY )

RCICO  SUPPLY PARTNER's PROFIT DISTRIBUTION PLAN (TERMS  & CONDITIONS APPLY)

1. ALL INCOME /EARNINGS/ FROFITS WILL BE CALCULATED ON THE BASIS OF EARN BASE OF EVERY PRODUCTS.

2. SUPPLY COST/VALUE WILL BE CALCULATED IN INDIAN RUPEES ONLY.

3. PROMOTION TO NEXT LEVEL WILL BE CONSIDER  ANNUALLY ACCUMULATED SUPPLY FROM THE DATE OF REGISTRATION.

4. FROFIT SHARE/ EARNINGS WILL BE CREDITED IN ACCOUNT WITH IN 10 DAYS  AFTER CLOSING DATE EVERY MONTH.


